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Course outline 
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– Training of Trainers –  
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LOBBY AND ADVOCACY FOR 

ACCESS TO BASIC RESOURCES FOR 

VULNERABLE PEOPLE  

 

Preamble	
While most advocacy courses and manuals are directed at lobby and advocacy at national levels, 

little seems to be done about building capacity at a community level. It is within the We Are Able 

(WAA) project where we wish to build advocacy capacity surrounding inclusion of vulnerable groups 

and in particular people with disability at the community level. Together with local non-

governmental organisations, faith-based organisations, organisations of people with disabilities 

(OPDs) and other community-based organisations we aim to transform society into a more 

egalitarian society which is inclusive for all. The WAA project has a specific focus of co-creating 

inclusive governance for access to basic resources that leaves no-one behind.  

This 2-week course is also not ‘just’ a training in lobby and advocacy but a training that is directed at 

training of trainers. It has been developed in such a way that implicit and explicit attention is being 

paid to the importance of training adults in becoming trainers themselves. In order to achieve this, 

we make use of a variety of adult learning methodologies. As we know that adults learn in different 

ways, we obviously made sure that the training is paying sufficient attention to this. Many training 

programmes begin with theory and practice only comes later. We take a different and in fact an 

opposite route and start with (their) experience as the first step in the experiential learning cycle. 

For some of the trainees and thus the potential trainers of others this may be new.  

The accomplishment of the competencies needed to become a trainer in lobby and advocacy for 

inclusion require specific training methodologies. Hence the consciousness raising methodology 

from educationalist Paulo Freire and the humanist educational philosophy of self-directed learning 

(Malcolm Knowles) form largely the foundation of the training philosophy of the course. The training 

is aimed at the empowerment of participants and enabling them to contribute to much-needed 

changes in access to basic resources for all. This can be realised through a process of personal 

empowerment (a more humanistic vision), which subsequently should lead to transformation of old 

structures (the more radical philosophy). 

In order to tune teaching philosophy with teaching methodology a large variety of modern adult 

education methods will be used. Case studies, simulation games, role plays, syndicate and discussion 

groups all form an important medium to integrate the different topics. 
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Introduction	
The We are able! programme targets women, men and youth with disabilities while aiming 

to create benefits for other excluded groups as much as possible or necessary in the specific 

context.  According to the definition used by the African Disability Forum, a disability is “a 

physical, mental, cognitive, or developmental condition that impairs, interferes with, or limits 

a person's ability to engage in certain tasks or actions or participate in typical daily activities 

and interactions”. In the contexts where the programme will be implemented, other 

additional groups will be targeted as well. In general, these include vulnerable women, youth, 

internally displaced people, refugees and excluded ethnic groups. 

Women, men and youth with disabilities are affected by exclusionary practices, often 

conveyed by beliefs, customs and social norms that consider disability as a curse and people 

with disabilities as incapable. This results in limited access to markets, agricultural techniques, 

knowledge and inputs, as well as limited access to land and exclusion from food security-

related decision-making, all of which negatively affects food security. People with leprosy 

need to be specifically mentioned as they often suffer the greatest stigma and exclusion 

among an already excluded group of people. 

Intersectional traits often make people particularly vulnerable. Refugees with disabilities or 

disabled women and men of particular ethnic backgrounds often face the most severe forms 

of food insecurity. We are able! identifies and targets groups and individuals with particular 

vulnerabilities while creating synergies that allow others to benefit as well. For example, the 

creation of youth councils that allow youth with disabilities to have a voice in community 

processes will also allow youth voices in general to be heard. The particular focus on the 

empowerment of young women and men with disabilities ensures a prominent role for them 

in such processes. 

Women, men and youth with disabilities strongly depend on their family ties for their food 

security. In situations of general food insecurity, the families of persons with disabilities need 

to have food security benefits (e.g. increased agricultural productivity, better extension 

services) in order to improve the food security situation of persons with disabilities. At the 

same time, the voice and role of persons with disabilities within the family needs to be 

strengthened as well. This can, for example, contribute to securing the tenure rights of 

persons with disabilities, one of the cornerstones of sustainable food security in rural areas. 

This	course	

This course is part of pathway 2 of the We Are Able programme i.e. strengthening civil society 

organisations (CSOs) and organisations of people with disabilities (OPDs).  

The actual lobby and advocacy will be done by (newly formed) OPDs, CSOs and their relevant 

networks or umbrella organizations. CSOs and OPDs are a critical link between people and 

public authorities and are well positioned to influence laws, norms, practices, and policies 
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that can improve access to resources for food security for all people, including those with 

disabilities.  

To adequately manage change and promote food security for all, public authorities need 

support from a competent and professional civil society. To be able to fulfil all their political 

roles (educational, communicative, representative and cooperative) and to be resilient for an 

ever-changing civic space, there is a need for capacity building and strengthening of CSOs and 

DPOs.  

During this training the participants will acquire competencies that enables them to become 

better trainers in the field of lobby, advocacy and disability inclusion. It is expected that the 

participants play a vital role in the training of CSOs and OPDs.  

The course material contains four sections: 

I. Course outline (on USB and in toolbox) 

 

II. Case stories (on USB and in toolbox) 

A. Case study material for reflection and analysis 

B. Good practices about access to basic resources coming from different parts in 

the 

world 

 

III. Handouts (on USB and in toolbox) 

 

IV. PowerPoint files (only on USB) 

 

Annex: Roads to Inclusion Toolkit in English and Amharic (only on USB) 
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Objectives	of	the	course	
 

Master Trainers will: 

• Have a clear understanding of disability, disability inclusion and the current situation 

of disability inclusion in Ethiopia (particularly regarding food security and factors 

involved). 

 

• Have developed good quality facilitation skills they can directly put into practice with 

ample opportunities to practice these skills throughout the 10-day training workshop. 

 

• Feel confident to host workshops to train CSOs (particularly those with a focus on 

agriculture and food security, and including local government) about disability, 

disability inclusion, and facilitate in-depth discussions on why this is important. 

 

• Feel confident to train CSOs (particularly those with a focus on food security and 

including local government) about specific ways/strategies to include people with 

disabilities in their communities and activities.  

 

• Can demonstrate and guide CSOs in creating Disability Inclusive Action Plans, which 

outlines specific action items and assessments to ensure inclusion within their 

organisations and communities.  

 

• Can assess the understanding of their (future) trainees on the topics of disability and 

disability inclusion (particularly how it looks in the agriculture sector). 

 

• Can adapt the various training materials provided in this course for their intended 

audience, eliminating or adding components based on the needs of those attending 

their workshop.  



 

 

[Type here] 

 

8 

Notes	to	the	participants	
 

When you give training on advocacy for disability rights it is important to be well prepared and aware 

of the different opportunities that this course has to offer. In this manual you will find a range of 

handouts in the form of activities, games and case studies that will help you to shape the course 

according to the training needs of the group of people which you are ging to train. Make sure that you 

are aware of the context where your participants come from and identify their background and 

experience while putting together a course for them. To help you prepare the course you need to 

consider several issues.  

Resources   

All the materials used in this course can be found at the USB stick that is provided with this 

manual. It is advisable to print all the necessary materials prior to the course. Also, when there is 

a referral to a website, an offline version of the website can be found on the USB stick.  

In addition to the print outs which you will find in the toolkit the following materials can be useful 

when training yourself CBOs:   

1. Flipcharts and/or blackboard or whiteboard 

2. Coloured meta cards or stick-it notes, preferably large ones 

3. Markers (different colours) 

4. Paper and pencils 

5. Watch or mobile phone 

6. Tape 

7. If available and if you use power point presentation a LCD-projector 

 

It is the responsibility of the facilitator to present each case study and activity as clearly as 

possible. The facilitator should know how to enhance communication and an effective learning 

climate for the participants.  

See for more information on the role and the skills of a facilitator:  

http://www.mindtools.com/pages/article/RoleofAFacilitator.htm  
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Course	Outline	
 

PART	I	-	DISABILITY AND ADVOCACY DAY	

Day 1 – Monday 28 June 2021: Introductions and Perspectives on Disability 

Time Subject 

09.00-09.30 • Welcome and introduction 

• Practical issues and course expectations  

09.30-10.15 Getting to know each other 

10.15-11.00 Disability Awareness  

11.00-11.30 Tea break 

11.30-12.15 Disability models  

12.15-13.00 Getting insight in the ICF in order to understand where advocacy plays a role 

13.00-14.00 Lunch break 

14.00-15.00 Barriers towards inclusion 

15.00-15.30 Tea break 

15.30-17.00 Disability rights and wrongs 

	

PART	II	-	TRAINING	OF	TRAINERS	 

Day 2 – Tuesday 28 June 2021: Introductions and Perspectives on Disability 

Time Subject 

09.00-11.00 • About exclusion, integration, inclusion and mainstreaming 

• The Development Game 

11.00-11.30 Tea break 

11.30-12.15 Specific vulnerable groups  

12.15- 13.00 Specific vulnerable groups  

13.00-14.00 Lunch break 

14.00-15.00 Advocacy introduction 

15.30-16.00 Tea break 

16.00-17.00 How we look at people 

17.00 - Preparation of recap by 2-3 persons including making a recap poster 

 

Day 3 – Wednesday 30 June 2021: Assess the Situation 

Time Subject 

09.00-09.30 Recap 

09.30-10.30 Discuss and reflect on the the aim of the WAA programme 

10.30-11.00 Tea break 

11.00-12.30 Have interviews with groups of people with and without disabilities  

12.30-13.00 Dialogue with exchange of stories and experiences.  

13.00-14.00  Lunch break 

14.00-15.30 • Training of adults 

• Aim of WAA programme 

15.30-16.00 Tea break 

16.00-17.00 The adult learning (cycle)  

17.00 Preparation of recap by 2-3 persons including making a recap poster 
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Day 4 – Thursday 1 July 2021: Define the Problems 

Time Subject 

09.00-09.30 Recap 

09.30-11.00 • Participatory ways of defining problems  

• Problem Tree analysis 

• Identifying generative themes  

• Dialogue with various interest groups about food insecurity  

11.00-11.30 Tea break 

11.30-13.00 Making a problem tree analysis  

13.00-14.00 Lunch break  

14.00-15.00 • Appropriate training methods focusing on knowledge, skills and attitudes 

• Facilitation of learning; facilitation versus teaching  

• Values, beliefs and myths 

15.00-15.30 Tea break 

15.30-16.00 Interview outside  

16.00-1700 Conditions for effective training 

17.00 Preparation of recap by 2-3 persons including making a recap poster 

17.00-18.30 15-minute discussion with individual participants about progress  

 

Day 5 – Friday 2 July 2021: Value the Power of Stakeholders  

Time Subject 

09.00-09.30 Recap 

09.30-10.30 Viewing problems from various perspectives 

11.00-11.30 Tea break 

12.00-13.00 Stakeholder analysis 

13.00-14.00  Lunch break 

14.00-15.00 Group work  

15.00-15.30 Tea break 

15.30-16.30 • Problem posing materials- Codes 

• Three types of causes of problems  

• Responses to poverty and exclusion  

16.30-17.00 Evaluation of first week of training 

17.00 Preparation of recap by 2-3 persons including making a recap poster 

17.00-18.00 15-minute discussion with individual participants about progress  

 

Day 6 – Monday 5 July 2021: Opportunities and Rights at Stake 

Time Subject 

09.00-09.30 Recap 

09.30-11.00 Assessment of Ethiopian and international legal frameworks  

11.00-11.30 Tea break 

11.30-13.00 Rights and Realities 

13.00-14.00 Lunch break 

14.00-15.30 Group dynamics – working in teams 

15.30-16.00 Tea break 

16.00-17.00 Communication 

17.00 Preparation of recap by 2-3 persons including making a recap poster 
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Day 7 – Tuesday 6 July 2021: Choosing Objectives & Advocacy Strategies 

Time Subject 

09.00-09.30 Recap 

09.30-11.00 Case study focusing on the need to have vision/direction  

11.00-11.30 Tea break 

11.30-13.00 • Objective tree of a campaign: mainstream CBO and local government 

• Develop SMART objectives 

• Introduce: CLEVER acronym 

11.30-13.00 Assignment: Pre-select advocacy methods which best will help you in achieving 

your objectives 

13.00-14.00 Lunch break 

14.00-15.00 Measuring inclusion 

15.00-15.30 Tea break 

15.30-17.00 Measuring inclusion 

17.00 Preparation of recap by 2-3 persons including making a recap poster 

 

Day 8 – Wednesday 7 July 2021: Choosing Objectives & Advocacy Strategies 

Time Subject 

09.00-09.30 Recap 

09.30-10.30 Assignment: risk management  

11.00-11.30 Tea break 

11.30-13.00 Skills development: practice negotiation skills  

13.00-14.00 Lunch break  

14.00-15.30 The advocacy game 

15.30-16.00 Tea break 

16.00-17.00 The advocacy game continued 

17.00 Preparation of recap by 2-3 persons including making a recap poster 

17.00-18.30 30-minute discussion with individual participants about progress  

 

Day 9 – Thursday 8 July 2021: Advocacy Strategies 

Time Subject 

09.00-09.30 Recap 

09.30-10.30 Assignment: Selecting advocacy strategies and relevant advocacy methods and 

doing an informal risk assessment 

10.30-11.00 Tea break 

11.00-12.30 Assignment: Final selection and planning of your strategy 

12.00-13.00 Assignment: Develop a slogan 

13.00-14.00 Lunch break 

14.00-15.00 Preparing for final presentations on day 10 

Development of an Action Plan   

15.00-17.00 Preparing for final presentations on day 10 (while having tea) 

17.00  Preparation of recap by 2-3 persons including making a recap poster 

15.00-18.00 30 minute discussion with individual participants about progress  
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Day 10 – Friday 9 July 2021: Track Progress and Evaluate 

Time Subject 

09.00-09.30 Recap 

09.00-11.00 Monitoring and Evaluation 

10.30-11.00 Tea break 

11.00-12.00 Presentation Action Plan 

12.00-13.00 Presentation Action Plan 

13.00-14.00 Lunch break 

14.00-15.00 Presentation of Action Plan 

15.00-15.30 Tea break 

15.30-16.45 Evaluation of training 

16.45-18.00 Farewell and certificates 
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Sessions	per	day	in	detail	
 

PART I: DISABILITY AND ADVOCACY DAY 1 

DAY 1- MONDAY 28 JUNE 2021 

Introductions and Perspectives on Disability 

Time Subject Remarks/method Docs1 

09.00-

09.30 

Welcome and introduction 

Practical issues and course expectations  

 

Huib Cornielje 

 

 

09.30-

10.15 

Getting to know each other 

 

Introduction game  

by Léa Guignard 

 

10.15-

11.00 

Disability Awareness  The Game of Life 

a game about equal 

opportunities  

by Huib Cornielje 

H7 

11.00-

11.30 

TEA BREAK  

11.30-

12.15 

Disability models – the way they relate to 

each other - and their meaning for 

developing inclusive strategies 

 

Interactive powerpoint 

presentation 

P1, H8 

12.15- 

13.00 

Getting insight in the ICF in order to 

understand where advocacy plays a role 

 

Interactive powerpoint 

presentation and case study 

Tesfanesh + Aisha 

P2, H9 

13.00-

14.00 

LUNCH BREAK   

14.00 –

15.00 

Barriers towards inclusion Small group assignment   

plenary discussion and 

using/developing the Wall of 

Barriers 

H10 

15.00-

15.30 

TEA BREAK   

15.30-

17.00 

Disability rights and wrongs 

 

Léa Guignard P3 

	

	

  

 
1 H = handouts, P = PowerPoint slides, C = case stories, G = good practices (see Annex 1 for more details) 
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PART	II	-	TRAINING	OF	TRAINERS		

DAY 2- TUESDAY 28 JUNE 2021 

Introductions and Perspectives on Disability 

Time Subject Remarks/method Docs 

09.00-

11.00 

About exclusion, integration, inclusion and 

mainstreaming 

The Development Game 

Game and discussions H11 

11.00-

11.30 

TEA BREAK  

11.30-

12.15 

Specific vulnerable groups  

 

Case study Aida C1 

12.15- 

13.00 

Specific vulnerable groups  Case study Awotash C2 

13.00-

14.00 

LUNCH BREAK   

14.00 –

15.00 

Advocacy Introduction Interactive Powerpoint 

presentation 

Huib Cornielje 

P4 

15.30-

16.00 

TEA BREAK   

16.00-

17.00 

How we look at people Blue Fly Disease Game  

Huib Cornielje 

H12, 

H13 

17.00 - Preparation of recap by 2-3 persons 

including making a recap poster 

  

 

DAY 3 - WEDNESDAY 30 JUNE 2021 MORNING 

Assess the Situation 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Roleplay  

09.30-

10.30 

Discuss and reflect on the aim of the WAA 

programme: Low ability to access to and 

use productive basic resources like land 

and water for food production, which 

results for people with disability in food 

insecurity 

Discussion 

Aim on powerpoint  

Use food security 

assignment 

Discussion questions 

 

P5 

H14 

10.30-

11.00 

TEA BREAK   

11.00-

12.30 

Have interviews with groups of people 

with and without disabilities and try to 

find out what they experience and/or 

perceive as the biggest obstacles in 

accessing markets, water, land, 

employment in the agricultural value 

chain. Do these barriers apply to everyone 

in the same way or are there differences 

Participants need to be able 

to go out of the 

hotel/training site and 

interview people with and 

without disabilities.  

 

 

 

 

 



 

 

[Type here] 

 

16 

e.g. people with certain disabilities may 

experience different barriers. 

 

12.30-

13.00 

Dialogue with exchange of stories and 

experiences.  

In class: presentation on 

meta cards, blue sticky wall; 

clustering and reflection on 

learnings 

 

13.00-

14.00  

LUNCH BREAK  

 

DAY 3 - WEDNESDAY 30 JUNE 2021 AFTERNOON 

Training of Trainers 

Time Subject Remarks/Method Docs 

14.00-

15.30 

Training of adults 

- Introduction with sharing 

experiences about barriers and 

facilitators 

- World Cafe 

 

Aim of WAA programme: equal 

opportunities and access of people with 

disabilities to basic resources and thus 

ensuring that no one is left behind 

 

 

 

World Cafe questions: 

- Trainer or 

facilitator/animator? 

- Who are the 

stakeholders and 

how do they 

contribute to this? 

- Hindering factors in 

learning 

- What are the ways 

adults learn? 

- What is 

development? 

- What is knowledge 

translation: what is 

needed to be able to 

put knowledge into 

practice? 

- What is the aim of 

training? 

- Who's need should 

we be most 

concerned with? 

 

Review and Reflection 

P6, 

H15, 

H16 

15.30-

16.00 

TEA BREAK  

16.00-

17.00 

The Adult Learning (Cycle): 

- people learn in different ways 

- education and/or development for what?  

 

A little theory and more 

reflection on own ways of 

learning with discussion 

questions 

Mime: the river code 

 

P7, P8, 

H17, 

H18 

17.00 END OF THE DAY 

Preparation of recap by 2-3 persons including making a recap poster 
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DAY 4 - THURSDAY  01 JULY 2021 MORNING 

Define the Problems 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Each day to be prepared by 

2-3 people 

Storytelling  

 

09.30-

11.00 

Participatory ways of defining problems  

Problem Tree analysis: a step-by-step 

approach to define the main problem; its 

causes and its effects 

 

Identifying generative themes  

 

 

 

Dialogue with various interest groups 

about food insecurity of people with 

disability  

 

Huib Cornielje 

Handout tips and tricks 

Assignment (3 ADRC) 

 

 

On basis of the information 

of the previous day as well 

as own experiences 

 

Define interest groups  

P9, P10, 

P11, 

H19, 

H20, 

H21, 

H40 

 

P12 

P24 

11.00-

11.30 

TEA BREAK  

11.30-

13.00 

Making a problem tree analysis on basis 

of 3 generative themes or main problems 

identified in the plenary.   

Working in 3 small groups. If 

time is not sufficient to 

finalise this task work in 

evening 

 

13.00-

14.00 

LUNCH BREAK   

 

DAY 4 - THURSDAY  01 JULY 2021 AFTERNOON 

Training 

Time Subject Remarks/method Docs 

14.00-

15.00 

Appropriate training methods focusing on 

knowledge, skills and attitudes 

Facilitation of learning; facilitation versus 

teaching (link with World Café questions) 

Values, beliefs and myths: how important 

are these in working towards an inclusive 

society? 

 

Brainstorm; Lecture; and 

Reflection 

Use Blue sticky wall and 

meta cards 

 

P13 

H22, 

H23 

15.00-

15.30 

TEA BREAK  

15.30-

16.00 

Go outside and interview at random 

someone walking on the street asking the 

person what he/she thinks about disability 

and the biggest barriers for people with 

disabilities to be included in all spheres of 

life.  

Interview people on the 

street in less than 5 minutes 

Plenary reflections on: 

1) Responses 

2) Own feelings re 

interviewing 
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16.00-

1700 

Conditions for effective training Brainstorm and handout 

Refer to World Cafe exercise 

 

17.00 END OF THE DAY 

Preparation of recap by 2-3 persons including making a recap poster 

 

  

17.00-

18.30 

15-minute discussion with individual 

participants about progress made during 

training 

Feedback and Coaching 

5 people with Lea 

5 people with Huib 

 

 

DAY 5 – FRIDAY 2 JULY 2021 MORNING 

Value the Power of Stakeholders  

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap 

 

Demonstration  

09.30-

10.30 

Viewing problems from various perspectives 

- Basic Needs 

- Decision making 

- Values and beliefs 

Roleplay -The Door exercise  

Priority exercise 

Discussion 

P14 

H24, 

H25 

H26  

11.00-

11.30 

TEA BREAK  

12.00-

13.00 

Stakeholder analysis in achieving equal 

opportunities and access of people with 

disabilities to basic resources that leaves no 

one behind 

Assignment 5 ADRC  

Use power-interest grid 

 

P15 

H27, 

H28 

13.00-

14.00  

LUNCH BREAK  

 

DAY 5 – FRIDAY 2 JULY 2021 AFTERNOON 

Training 

Time Subject Remarks/method Docs 

14.00-

15.00 

Group work 

- Developing trust 

- Networking  

 Networking game + brief 

powerpoint 

10-second presentation 

P16 

H29 

H30 

15.00-

15.30 

TEA BREAK  

15.30-

16.30 

Problem posing materials- Codes 

Three types of causes of problems: 

- Natural causes 

- Social causes 

- Political causes 

 

Responses to poverty and exclusion   

Plenary interactive 

lecturette: generative 

themes, codes and the ‘but 

why’ method 

- Generative themes 

- Code - see 

powerpoint 

Advocacy  

- But why did 

Gebremedhin 

become disabled? 

case study What are 

 

 

 

 

P12, 

P17 

P18 

 

C3 
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proven methods of 

raising awareness in 

Ethiopia? 

16.30-

17.00 

Evaluation of first week of training   

17.00 END OF THE DAY 

Preparation of recap by 2-3 persons including making a recap poster 

 

  

17.00-

18.00 

15-minute discussion with individual 

participants about progress made during 

training 

Feedback and Coaching 

4 people with Lea 

4 people with Huib 

 

 

DAY 6 - MONDAY 5 JULY 2021 MORNING 

Opportunities and Rights at Stake 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Brainstorm  

09.30-

11.00 

Assessment of Ethiopian and international 

legal frameworks  

 

Assignment (7 ADRC): in 3 

groups on different issues 

 

Presentation by small groups 

P3 

H31 

H32 

11.00-

11.30 

TEA BREAK  

11.30-

13.00 

Rights and Realities Presentation and discussion  

 

DAY 6 - MONDAY 5 JULY 2021 AFTERNOON 

Training 

Time Subject Remarks/method Docs 

14.00-

15.30 

Group dynamics – working in teams 

Advocacy is teamwork! 

 

  

15.30-

16.00 

TEA BREAK  

16.00-

17.00 

Communication 

- Effective use of persuasion in 

communication 

- Message design and effective 

communication 

- The use of visuals 

Drawing exercise + 

powerpoint presentation 

 

P19, 

H33 

17.00 END OF THE DAY 

Preparation of recap by 2-3 persons including making a recap poster 
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DAY 7 - TUESDAY 6 JULY 2021 MORNING 

Choosing Objectives 

& Advocacy Strategies 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Presenting a petition   

09.30-

11.00 

Case study focusing on the need to have 

vision/direction  

Drawing a visual 

demonstration 

 

P20 

H34 

H35 

11.00-

11.30 

TEA BREAK  

11.30-

13.00 

Objective tree of a campaign directed at a 

mainstream CBO and LOCAL government 

Develop SMART objectives 

Introduce: CLEVER acronym. Context, Life 

story, Engagement, Values, Emotions, 

Relevance 

 

Assignment 8 ADRC: In 2 

groups on basis of selected 

issue from problem tree.  

Group 1: focus on CBO 

Group 2: focus on Local 

government 

 

11.30-

13.00 

Assignment: Pre-select advocacy methods 

which best will help you in achieving your 

objectives 

 

Brainstorm and 

decisionmaking in small 

groups  

Select 3-5 advocacy methods 

H35 

13.00-

14.00  

LUNCH BREAK  

 

DAY 7 - TUESDAY 6 JULY 2021 AFTERNOON 

Training 

Time Subject Remarks/method Docs 

14.00-

15.00 

Measuring inclusion The Roads of Inclusion – In 

small groups prepare and 

plan a session which you 

will have with a CBO 

focusing on inclusion in 

livelihood.  

P21 

15.00-

15.30 

TEA BREAK  

15.30-

17.00 

Measuring inclusion   

17.00 END OF THE DAY 

Preparation of recap by 2-3 persons including making a recap poster 
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DAY 8 - WEDNESDAY 7 JULY 2021  

Choosing Objectives 

& Advocacy Strategies 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Presentation  

09.30-

10.30 

Assignment: risk management  

 

Case study  C4 

C5 

C6 

11.00-

11.30 

TEA BREAK  

11.30-

13.00 

Skills development: practice negotiation skills  Interactive - role play 

People affected by leprosy 

living on the outskirts 

H36 

13.00-

14.00 
LUNCH BREAK    

Training  

Time Subject Remarks/method  

14.00-

15.30 

The advocacy game Simulation P22 

H37 

H38 

15.30-

16.00 

TEA BREAK  

16.00-

17.00 

The advocacy game continued Simulation  

17.00 Preparation of recap by 2-3 persons including making a recap poster  

  

17.00-

18.30 

30-minute discussion with individual 

participants about progress made during 

training 

Coaching and feedback 

3 people with Lea 

3 people with Huib 
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DAY 9 - THURSDAY 8 JULY 2021 

Advocacy Strategies 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Debate on basis of 

(provocative or thought-

provoking) statements 

 

09.30-

10.30 

Assignment: Selecting advocacy strategies 

and relevant advocacy methods and doing an 

informal risk assessment 

 

In 3 groups per issue H39 

10.30-

11.00 

TEA BREAK  

11.30-

12.30 

Assignment: Final selection and planning of 

your strategy 

In 3 groups per issue  

12.00-

13.00 

Assignment: Develop a slogan 

 

Presentation and 

assignment 

P9 

13.00-

14.00  

LUNCH BREAK  

Advocacy Strategies  

Time Subject Remarks/method  

14.00-

15.00 

Preparing for final presentations on day 10 

Development of an Action Plan directed at 

organising a workshop or training for CBOs in 

advocacy in access to basic resources 

Work in small groups P23 

 TEA BUT NO BREAK  

15.00-

17.00 

Preparing for final presentations on day 10 

Development of an Action Plan directed at 

organising a workshop or training for CBOs in 

advocacy in access to basic resources 

Work in small groups  

17.00  Preparation of recap by 2-3 persons including making a recap poster  

  

15.00-

18.00 

30-minute discussion with individual 

participants about progress made during 

training 

Coaching and feedback 

6 people with Lea 

6 people with Huib 
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DAY 10 - FRIDAY 9 JULY 2021 

Track Progress and Evaluate 

Time Subject Remarks/method Docs 

09.00-

09.30 

Recap Quiz  

09.00-

11.00 

Monitoring and Evaluation 

 

Presentation + 

Reflection on the use of the 

Roads to Inclusion for M&E 

purposes 

 

10.30-

11.00 

TEA BREAK  

11.00-

12.00 

Presentation Action Plan 

 

Group 1 presentation and 

feedback 

 

12.00-

13.00 

Presentation Action Plan 

 

Group 2 presentation and 

feedback 

 

13.00-

14.00  

LUNCH BREAK  

   

Time Subject Remarks/method  

14.00-

15.00 

Presentation of Action Plan 

 

Group 3 presentation and 

feedback 

 

15.00-

15.30 

TEA BREAK  

15.30-

16.45 

Evaluation of training 

 

  

16.45-

18.00 

FAREWELL AND CERTIFICATES To be prepared in advance  
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Annex 1. Detailed overview Handouts, PowerPoint slides, Case Stories, Good Practices 

H Handouts P PPTs C Case Stories G Good Practices 

1 Training needs assessment form 1 Disability models 1 Aida – marketplace 1 Experience fishing 

2 Checklist for observation of a 

training session 

2 ICF 2 Awotash – fair prices 2 Mainstreaming agriculture 

3 Criteria for presentations 3 Disability rights 3 Gebremedhin – teaching 3 Maintenance irrigation 

4 Personal logbook 4 Advocacy introduction 4 Alan – malnutrition 4 Menegesha social farm 

5 Report individual coaching 

session 

5 Aim of WAA 5 Ansha – gossip prices 5 Pastoral community  

6 Evaluation of training form 6 World cafe questions 6 Nyala – land property 6 Mushroom farming 

7 Game of life 7 Adult education 7 Solomon – job interview 7 Horticulture 

8 Disability models 8 Experiential learning   8 Drip irrigation 

9 Tesfanesh + Aisha ICF 9 Slogan and logo   9 Ngwena river farming 

10 Barriers to inclusion 10 Problem tree agriculture 

intro 

  10 Modifications agricultural 

tools 

11 The development game 11 Assignment problem tree 

intro 

  11 Water users Association 

12 Blue fly disease game 12 Generative theme   12 Lalibela farmers  

13 Person-issue cards 13 Experiential Learning Cycle     

14 Food security exercise 14 Discussion questions – the 

door exercise 

    

15 World cafe  15 Microcredit SCI     

16 Adult education 16 Networking game     

17 Experiential learning cycle-

Newton 

17 Codes     

18 The river code 18 Understanding people     

19 Assignment problem tree 19 Use of visuals     

20 Handout problem tree-accidents 20 Developing a vision     

21 Problem tree agriculture 21 Final roads to inclusion     

22 Choosing appropriate training 

methods 

22 Advocacy game     
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23 Description of teaching methods 23 Personal action plan     

24 Seeing things from different 

perspectives 

24 Assignment solution intro     

25 Discussion questions – the door 

exercise 

      

26 Handout priority game       

27 Power-interest matrix       

28 Stakeholder analysis       

29 The 10-second story       

30 Networking game       

31 Legal frameworks       

32 Rights and realities       

33 The use of visuals in training       

34 Choosing objectives       

35 Examples advocacy methods       

36 Roleplay-exclusion of people 

with disabilities in work 

      

37 Fantasia country       

38 Advocacy game       

39 Planning advocacy activities       

40 Assignment problem tree 

solution 

      

41 Inclusion thermometer       

 


